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We are getting a lot of enquiries regarding furloughed workers, here are a couple of examples along with the link from the Government Website and content regarding furloughed workers.

Questions being asked:

1. Q - Can I work for the golf course I am employed by if I am furloughed?
A - No, as stated below you should not undertake work for them while you are furloughed.
2. Q - If I am furloughed will I get paid the extra 20% above the government funding from my employer?
A - Any extra payment above the 80% government funding figure is at the discretion of the employer.

Details from the government website regarding furloughing workers as at 25th March 2020:
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-guidance-for-employees
If your employer cannot cover staff costs due to COVID-19, they may be able to access support to continue paying part of your wage, to avoid redundancies.

If your employer intends to access the Coronavirus Job Retention Scheme, they will discuss with you becoming classified as a furloughed worker. This would mean that you are kept on your employer’s payroll, rather than being laid off.

To qualify for this scheme, you should not undertake work for them while you are furloughed. This will allow your employer to claim a grant of up to 80% of your wage for all employment costs, up to a cap of £2,500 per month.

You will remain employed while furloughed. Your employer could choose to fund the differences between this payment and your salary, but does not have to.

If your salary is reduced as a result of these changes, you may be eligible for support through the welfare system, including Universal Credit.

We intend for the Coronavirus Job Retention Scheme to run for at least 3 months from 1 March 2020, but will extend if necessary.


